
THE SHERIFF IMMIGRATION LAW ENFORCEMENT
GRANT PROGRAM-SENATE BILL 8 APPLICATION

RESOLUTION

WHEREAS, Senate Bill 8 (SB 8), as codified in Texas Government Code Chapter

753 by the 89th Texas Legislature, establishes a Sheriff Immigration Law
Enforcement Grant Program SB 8 administered by the Texas Comptroller's Office
to provide grants to County sheriffs who have entered into certain immigration law
enforcement agreements with the United States Immigration and Customs
Enforcement agency of the Department of Homeland Security: and.

WHEREAS, Texas Government Code §753.051 mandates that any county sheriff
that operates ajail or contracts with a private vendor to operate a jail must request
and enter into an immigration law enforcement agreement with the United States
Immigration and Customs Enforcement agency; and,

WHEREAS, Texas Government Code §753.053 mandates that a county sheriff
who enters into an immigration law enforcement agreement must allocate the
necessary resources, including personnel and funding, to properly implement the
objectives of the law enforcement agreement; and,

WHEREAS, the Texas Attorney General may bring legal action against any
sheriff who fails to comply with Texas Government Code Chapter 753; and,
WHEREAS, the Sheriff of Freestone County has entered into two law enforcement
agreements that are eligible for the Sheriff Immigration Law Enforcement Grant
Program SB 8 as set forth under Texas Government Code Chapter 753; and,

WHEREAS, the law enforcement agreements between the Freestone County

Sheriff's Office and the U.S. Immigration and Customs Enforcement agency are

(1) the Memorandum of Agreement 287(g) Task Force Model and (2) the
Memorandum of Agreement Warrant Service Officer Program. which were each

fully executed on May 28, 2026, and are attached hereto respectively as Exhibits A

and B; and,

WHEREAS. the Freestone County Commissioners Court finds it in the best

interest of the citizens of Freestone County, Texas, that the Sheriff's Office

submits its application for grant funding from the Sheriff Immigration Law
Enforcement Grant Program SB 8 for the fiscal year FY 2027-FY 2028; and



NOW THEREFORE, BE IT RESOLVED that the Freestone County
Commissioners Court approves submission of the grant application for the Sheriff
Immigration Law Enforcement Grant Program-Senate Bill 8 to the Texas
Comptroller's Office: and,

BE IT FURTHER RESOLVED that the Freestone County Commissioners’ Court
has not and will not reduce the amount of funds provided to the Sheriff's Office
because of grant funds provided by SB 8, as required by the Texas Comptroller's
Office.

Approved by the Commissioners Court of Freestone County on the DT aay of
June 2026, duly put and carried.

Signed By:

Commissioner Precinct I Commissioner Precinct 2
Andy Bonner Wall \fcSprane ~

Commissioner Precinct 4
Clrde Ridge. .

County Judge
Llovd Lane

SNe ERS a FILGO}FOR RECO
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EXHIBIT A
MEMORANDUM OF AGREEMENT

287(G) Task Force Model



MEMORANDUM OF AGREEMENT
287(g) Task Force Model

This Memorandum of Agreement (MOA) constitutes an agreement between Unued States
Immigration and Customs Enforcement (ICE). a component of the Department of Homeland
Security (DHS), and the Freestone County Srenfs Office pursuant to which ICE delegates to nominated,
tramed. and certified officers or employees of the Freestone County Sherif?s Office (hereinafter
interchangeably referred to as “Law Enforcement Agency” (LEA)), the authority to perform certain
immigration enforcement functions as specified herein. The LEA _ represents
Freestone County Shentis Office in the implementation and administration of this MOA. The LEA
and ICE enter into this MOA in good faith and agree to abide by the terms and conditions
contained herein. The ICE and |.FA points of contact for purposes of this MOA are identified
im Appendix A.

i. PLRPOSE

The purpose of this MOA is to set forth the terms and conditions pursuant to which selected LEA
personnel (participating LEA personnel) will be nominated, trained, and thereafter be approved by
ICE to perform certain functions of an immigration officer under the direction and supervision of
ICE within the LEA’s jurisdiction. This MOA sets forth the scope of the immigration officer
functions that DHS is authorizing the participating LEA personnel to perform. Nothing contained
herein shall otherwise limit the jurisdiction and powers normally possessed by participating LEA
personnel as members of the LEA. However, the exercise of the immigration enforcement
authority granted under this MOA to participating LEA personnel shall occur only as provided in
this MOA. This MOA also describes the complaint procedures available to members of the
public regarding immigration enforcement actions taken pursuant lo this agreement by
participating LEA personnel,

i. AUTHORITY

Section 287(g) of the Immigration and Nationality Act (INA). codified at 8 U.S.C. § 1357(2), as
amended by the Homeland Security Act of 2002. Public Law 107-296, authorizes the Secretary of
Homeland Securty. or her designee, to enter into written agreements with a State or any political
subdivision of a State so that qualified officers and employees can perform certain functions of an
immigration officer. This MOA constitutes such a written agreement.

&

My. POLICY

This MOA sets forth the scope of the immigration officer functions that DHS is authonzing

the participating LEA personnel to perform. It sets forth with specificity the duration of the

authority conveyed and the specific lines of authority. including the requirement that

participating LEA personnel be subject to ICE direction and supervision while performing

delegated immigration officer functions pursuant to this MOA. For the purposes of this MOA,

ICE officers will provide direction and supervision for participating LFA personnel only as to

immigration enforcement functions as authorized in this MOA. The LEA retains supervision

of all other aspects of the employment and performance of duties of participating LEA

personne!
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photographing, and interviewing, as well as the preparation of affidavits and the taking of
swom statements for ICE supervisory review.

e The power and authority to prepare charging documents (INA § 239.8 C.F.R.§ 239.1. INA
§ 238.8 C.F.R § 238.1, INA § 241(a)(5). 8 C.F.R § 241.8: INA § 235(b)(1). 8 C.F.R. § 235.3)
including the preparation of the Notice to Appear (NTA) or other charging document, as
appropriate, for the signature of an ICE officer for aliens in categories established by ICE

SUperVISOFrS.

e The power and authonty to issue immigration detainers (8 C.F.R. § 287.7) and 1-213. Record

of Deportable/Inadmissible Alien, for aliens in categories established by ICF supervisors.

° The power and authonty to take and maintain custody of aliens arrested by ICE, or another

State or local law enforcement agency on behalf of ICE. (8 C.F.R. § 287.5(c)(6))

e The power and authority to take and maintain custody of aliens arrested pursuant to the

immigration laws and transport (8 C.F.R. § 287.5(c6)} such aliens to ICE-approved

detention facilities.

Vi RESOLUTION OF LOCAL CHARGES

The LEA is expected to pursue to completion prosecution of any state or local charges that caused

the alien to be taken into custody. ICE may assume custody of aliens who have been convicted of a

state or local offense only after such aliens have concluded service of any sentence of incarceration.

The ICE Enforcement and Removal Operations Field Office Director or designee shall assess on a

case-by-case basis the appropriate actions for aliens who do not meet the above cnteria based on

special interests or other circumstances after processing by the LEA.

After notification to and coordination with the ICE supervisor, the ahen whom participating LEA

personnel have determined to be removable will be arrested on behalf of ICE by participating LEA

personnel and be transported by the LEA on the same day to the relevant ICE detention office or

facility.

Vil. NOMINATION OF PERSONNEL

The chief officer of the LEA will nominate candidates for inmal training and cermfication under

this MOA. For each candidate. [CE may request anv information necessary for a background

check and to evaluate a candidate’s suitability to participate in the enforcement of immigration

authorities under this MOA. All candidates must be United States citizens. All candidates must

have at least two years of LEA work experience. All candidates must be approved by ICE

and must be able to qualify for appropriate federal security clearances and access to appropriate

DHS and ICE databases. systems and associated applications.

Should a candidate not be approved. a substitute candidate may be submitted 1f time permits sucn

substitution to occur without delaying the start of training. Any subsequ expansion in theent

number of participating LEA personnel or scheduling of additional training classes may be based
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defined in the Interconnection Security Agreement (ISA). The ISA is the agreement between
ICE’s Chief Information Security Officer and the LEA’s Designated Accreditation Authority.
The LEA agrees that each of its sites using an [CE-provided network access or equipment
will sign the ISA. which defines the DHS ICE 4300A Sensitive System Policy and Rules of
Behavior for each user granted access to the DHS network and software applications. Failure
to adhere to the terms of the [SA could result in the loss of all user privileges.

The LEA is responsible for personnel expenses, including, but not limited to, salaries and
benefits, local transportation, and official issue material used in the execution of the LEA's
mission. [CE will provide instructors and training materials. The LEA is responsible for the
salaries and benefits. including any overtime, of all its personnel being trained or performing
duties under this MOA and of those personnel performing the regular functions of the
participating LEA personnel while they are receiving training. ICE is responsible for the costs

of the LEA personnel’s travel expenses while in a training status, as authorized by the Federal
Travel Regulation and the ICE Travel Handbook. These expenses include housing, per diem
and all transportation costs associated with getting to and from training. ICE is responsible
for the salaries and benefits of all ICE personnel, including instructors and supervisors.

The LEA is responsible for providing all administrative supplies (e.g. paper, printer toner)
necessary for normal office operations. The LEA is also responsible for providing the
necessary security equipment, such as handcuffs, leg restraints, etc.

XI. ICE SUPERVISION

Lmmigration enforcement activities conducted by participating LEA personnel will be supervised

and directed by ICE. Participating LEA personnel are not authorized to perform immigration

officer functions except when working under the supervision or direction of ICE.

When operating in the field, participating LEA personnel shall contact an ICE supervisor at the

rime of exercising the authority in this MOA. or as soon as 1s practicable thereafter, for guidance.

The actions of participating LEA personnel will be reviewed by the ICE supervisory officers

on an ongoing basis to ensure compliance with the requirements of the immigration laws and

procedures and to assess the need for additional training or guidance for that specific individual.

For the purposes of this MOA. ICE officers will provide supervision of participating LEA

personnel only as to immigration enforcement functions. The I.EA retains supervision of all

other aspects of the employment of and performance of duties by participating LEA

personnel,

in the absence of a written agreement to the contrary. the policies and procedures to be unlized

by the participating LEA personnel in exercising these authorities shall be DHS and ICE policies

and procedures, including the ICE Use of Force Policy. However, when engaged in immigration

enforcement activities. no participating LEA personnel «il! be expected or required to violate or

otherwise fail to maintain the LEA’s rules. standards. or policies. or be required to fail to abide

hy restrictions or limitations as may otherwise be imposed by law unless doing so would violate
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applicability of this section to requests for release of informauon shall be directed to an ICE officer.

Nothing herein limits LEA's compliance with state public records laws regarding those records that are
solely state records and not ICF records.

The points of contact for [CE and the LEA for the above purposes are identified in Appendix C.

XIV. LIABILITY AND RESPONSIBILITY

Except as otherwise noted in this MOA or allowed by federal law, and to the extent required by 8 U.S.C.

§ 1357(g)(7) and (8), the LEA will be responsible and bear the costs of participating LEA personnel

regarding their property or personal expenses incurred by reason of death, injury. or incidents giving rise

to hability.

Participating LEA personnel will be treated as Federal employees for purposes of the Federal Tort Claims

Act, 28 U.S.C. § 1346(b)(1), 2671-2680, and worker's compensation claims, 5 U.S.C. § S1O1 et seq.,

when performing a function on behalf of ICE as authorized by this MOA. See 8 U.S.C. § 1357(2K 7) 28

U.S.C. § 2671. In addition, it is the understanding of the parties to this MOA that participating LEA

personnel performing a function on behalf of ICE authorized by this MOA will be considered acting

under color of federal authority for purposes of determining habiliry and immunity from suit under

federal or state law. See 8 U.S.C. § 1357(28)

Participating LEA personnel named as personal-capacity defendants in litigation arising from activities

carned out under this MOA may request representation by the US. Department of Justice. See 28 C.F.R. $

50.15. Absent exceptional circumstances, such requests must be made in writing. LEA personne! who wish to

sudmit a request for representation shall noufy the local ICE Office of the Principal Legal Advisor (OPLA) field

Ci bicealis. ges. [CE OPLA, through its headquarters, will assistlocation n writing at OPE A-DCE D-bort( hs:
LEA personnel with the request for representation, including the appropnate forms and instructions. Unless

OPLA concludes that representation clearly is unwarranted, it will forward the request for representation, any

supporting documentation. and an advisory statement opining whether: 1} the requesting individual was acting

within the scope of his/her authority under § U.S.C. § 1357(g) and this MOA; and, 2) such representation would

be in the interest of the United States, to the Director of the Constitutional and Specialized Tort Lingation

Section. Civil Division, Department of Justice (DOJ). Representation Is granted at the discretion of DOJ. it 1s not

an entitlement. See 28 C-F.R. § 50.1.4: it is not an entitlement. See 28 C.F.R. $50.15

The LEA agrees to cooperate with any federal investigation related to this MOA to the full extent of its

avaiable powers, including providing access to appropriate databases. personnel,

individuals in custody and documents. Failure to do so may result in the termination of this MOA

Failure of any participating LEA employee fo coopcratc in any federal investigation related to this

MOA may result in revocation of such individual's authority provided under this MOA. The LEA

rees to cooperate with federal personnel conducting reviews to ensure comphance with the terms of

this MOA and to provide access to appropriate databases. personnel, and documents fecessary towoBie}

iplete compliance review It is understood that information provided by any LEA personnel

of disciplinary action in an administrative investigafon cannot be

AAS
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misconduct and/or violations, as well as any corrective measures it has undertaken.

ICE shall provide the LEA with a reasonable opportunity to respond to the alleged misconduct

andor violations and to take actions to implement corrective measures (e.g.. replace the officer(s)

who are the focus of the allegations). ICE will provide the LEA timely notice of a suspension being

extended or vacated.

If the LEA is working to take corrective measures, ICE will generally not terminate an agreement

The termination of an agreement is generally reserved for instances involving problems that are

unresolvable and detnmental to the 287(g) Program.

If ICE decides to move from suspension to termination, ICE will provide the LFA a 90-day notice

in advance of the partnership being terminated. The notice will include. at a minimum: (1) An

overview of the reason(s) that ICE seeks to terminate the 287(g) agreement; (2) All available data

on the total number of aliens identified under the 287(g) agreement: and (3) Examples of egregious

criminal aliens identified under the 287(g) agreement. ICE’s decision to terminate a MOA will be

published on ICE’s website 90 days in advance of theMOA’s termination.

This MOA does not. is not intended to, shall not be construed to. and may not be relied upon to

create any rights. substantive or procedural, enforceable at law by any person in any matter, civil or

criminal.

By signing this MOA, each party represents it is fully authorized to enter into this MOA, accepts

the terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound thereto

to the fullest extent allowed by law.

For the LEA: For ICE:

Date: 05/17/2026

Signature:_ | AW AR eo
aa =X Pi

Russell Hott
Name Se

_ oo _ Assistant Director
ride: Shen Th _ a Title: 7° a

Fre County Sherif? Department of Homeland Secunt
_ Freestone County Sheriff's Office Agency: Pp iiciananiini ‘* hil

U.S. Immigration and Customs Enforcement

Revised 38/79/2025elec
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APPENDIX B

COMPLAINT PROCEDURE

This MOA is an agreement between ICE and the Freestone County Sheriffs Office

hereinafter referred to as the “Law Enforcement Agency” (LEA), in which s elected LEA

personnel are authorized to perform immigration enforcement duties in specific situations

under federal authority. As such, the training, supervision, and performance of participating

LEA personnel pursuant to the MOA. as well as the protections for individuals” civil

and constitutional rights, are to be monitored. Part of that monitoring will be

accomplished through these complaint reporting and resolution procedures, which the

parties to the MOA have agreed to follow.

If any participating LEA personnel are the subject of a complaint or allegation involving the

violation of the terms of this MOA the LEA shail, to the extent allowed by state law. make

timely notification to ICE.

Further. if the LEA is aware of a complaint or allegation of any sort that may result in that

individual receiving professiona! discipline or becoming the subject of a criminal

investigation or civil lawsuit. the LEA shall remove the designated LEA personnel trom

the program, until such time that the LFA has adjudicated the allegation.

The LEA will handle complaints filed against LEA personnel who are not designated and

certified pursuant to this MOA but are acting in immigration functions in violanon of

this MOA. Any such complaints regarding non- designated LEA personnel acting in

immigration functions must be forwarded to the ICE Office of Professional

Responsibility (OPR) at ICEOPRIntake‘@ ice.dhs.go

1. Complaint Reporting Procedures

oo plaint reporting procedures shail be disserninated as appropriate by the LEA within

cilities under its jurisdiction (in Enghsh and other languages as appropriate} in order to

ensure that individuals are aware of the availability of such procedures. Complaints will be

accepted from any source (e.g., ICE. LEA, participating | EA personnel, inmates. and the

public)

Complaints may be reported to federal authorities as follows:

XX Telephonically to the [CE OPR at the toll-free number 1-833-4ICE-OPR: or

B. Via email at ICEOPRIntake‘@ tce.dhs gov.

Complaints may also be referred to and accepted by any of the following LEA enthes:

A, The LEA Intemal Affairs Division: or

B. The supervisor of any parucipating LEA personnel.
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ICE OPR will coordinate with the LEA’s Internal Affairs Division to ensure notification
as appropriate to the subject(s) of a complaint regarding the resolution of the
complaint.
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MEMORANDUM OF AGREEMENT
Warrant Service Officer Program

{. PARTIES

YhisMemorandum of Agreement (MOA) constitutes an agreement between U.S. Immigration and
Customs Enforcement (ICE). a component of the Department of Homeland Security (DHS).
and the Freestone County Sheriffs Office "| hereinafter the law entorcement
agency (LEA), pursuant to which ICE delegates to nominated. trained, certified, and
authorized LEA personnel the authority to perform certain immigration enforcement
functions as specified herein. The LEA and ICE enter into this MOA in good faith and agree to
abide by the terms and conditions contained herein.

Il. PURPOSE

The purpose of this collaboration is to promote public satety by facilitating the custodial transfer
of specific aliens in LEA jail’correctional facilities to ICE for removal purposes at the time of the
alien's scheduled release from cnminal custody. This MOA sets forth the terms and conditions
pursuant to which selected LEA personnel (participating LEA personne!) will be nominated,
trained, and approved by ICE to perform certain limited functions of an immigration officer within
the LEA’s jail correctional facilines. Nothing contained herein shall otherwise limit the jurisdiction
and powers normally possessed by participating LEA personnel as members of the LEA. However.
the exercise of the immigration enforcement authority delegated under this MOA to participating
LFA personne! shal] occur only as provided in this MOA.

HE AUTHORITY

Section 287(g) of the Immigration and Nationality Act (INA), 8 U.S.C. § 1357(g) (1996), as
amended by the Homeland Security Act of 2002, Pub. L. No. 107-296, authorizes the Secretary of
DHS to enter into written agreements with a State or any poliucal subdivision of a State so that
qualified personnel can perform certain functions of an immigration officer. Such authority has
been delegated by the Secretary to ICF. and this MOA constitutes such a written agreement.

iv. RESPONSIBILITIES

The LEA 1s expected to pursue to compleuon all criminal charges that caused the alien to be taken
into custody and over which it has jurisdiction. ICE will assume custody of an alten only after said
individual has been released from LEA custody.

A. DESIGNATION OF AUTHORIZED FUNCTIONS

Approved participating LEA personnel will be authonzed to perform only those immugration
officer functions set forth in the Standard Operating Procedures (SOP) in Appendix A.

B. NOMINATION OF PERSONNEL.

The LEA will use due diligence to screen and nominate candidates for [CE taining and approval
under this MOA. All candidates must be United States citizens. have knowledge of and have
entorced laws and regulations pertinent to their law enforcement activites and their jursdictions.
and have been trained on maintaining the security of LEA facilities, and have enforced rules and
regulations govemming inmate accountability and conduct
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Such withdrawal may be eflectuated immediately upon notice to the LEA. The LEA and the FOD
will be responsible for notification of the appropriate personnel in their respective agencies. The
termination of this MOA shall constitute immediate revocation of all immigration enforcement
authorizations delegated hereunder.

The LEA will make every attempt, where practicable, to provide ICE with a 90-day notice if
participating LEA personnel cease their participation in the program, so that appropriate action can
d¢ taken in accordance with ICE policies, including inventorying and retrieval of credentials, and
training replacement personnel as needed.

E. COSTS AND EXPENDITURES

The LEA 1s responsible for personne! expenses, including, but not iimited to, salaries and benefits.
local transportation, and official issue material. [CE will provide instructors and training materials.
The LEA ts responsible for the salaries and benefits, including any overtime, ofall of its personnel
being trained or performing duties under this MOA and of those personnel performing the regular
functions of the participating LEA personnel while they are receiving training. The LEA will cover
the costs of all LEA personnel’s travel. housing, and per diem affiliated with the raining required
for participation in this MOA. ICE is responsible for the salaries and benefits of all of its personnel.
including instructors and supervisors.

if ICE determines the training provides a direct service for the Government and it is in the best
interest of the Government. the Government may issue travel orders to selected personnel and
reimburse travel. housing, and per diem expenses only. The LEA remains responsible for paying
salaries and benefits of the selected personnel.

The LEA is responsible for providing all administrative supplies (e.g. printer toner) necessary for
nomnal office operations. The LEA is also responsible for providing the necessary security
equipment. such as handcuffs, leg restraints, etc.

FL ICE SUPERVISION

Immigration enforcement activiues conducted by participating LEA personnel will be supervised
and directed by [CE. Participating LEA personnel are not authorized to perform immigration
officer functions except when working under the supervision or direction of ICE. Additional
supervisory and administrative responsibilities are specified in Appendix A

The actions of participating LEA personnel will be reviewed by ICE officers on an ongoing basis
to ensure Comphance with the requirements of the immigration laws and procedures and to
assess the need for individual training or guidance

For purposes of this MOA, ICE officers will provide supervision of participating LEA personnel
only to immigration enforcement functions as authorized in this MOA. The LEA retains
supervision of all other aspects of the employment of and performance of duties by participating
LEA personnel.

In the absence of a written agreement to the contrary, the policies and procedures to be unlized by
the participating LEA personnel in exercising these delegated authorities under this MOA shall be
DHS and ICE pohcies and procedures. [CE is responsible for providing the LEA with the

Freestone County Sheriffs Office TX 3



The LEA agrees to cooperate with any Federal investigation related to this MOA to the full extentof its available powers, including providing access to appropriate databases, personnel, individualsin custody and documents. Failure to do so may result in the termination of this MOA. Failure ofany participating LEA employee to cooperate in any Federal investigation related to this MOAmay result in revocation of such individual's authority provided under this MOA. The LEA agreesto cooperate with Federal personnel conducting reviews to ensure compliance with the terms ofthis MOA and to provide access to appropriate databases, personnel, and documents necessary tocomplete such compliance review. It is understood that information provided by any LEA
personnel under threat of disciplinary action in an administrative investigation cannot be used
against that individual in subsequen: criminal proceedings, consistent with Garrity vs New Jersey,
385 U.S. 493 (1967), and its progeny.

As the activities of participating LEA personnel! under this MOA are undertaken under Federal
authonty, the participating LEA personnel will comply with Federal standards and guidelines
relating to the Supreme Court's decision in Giglio v. United States, 405 US. 150 (1972), and its
progeny, which govern the disclosure of potential impeachment information about possible
witnesses or affiants in a criminal case or investigation.

The LEA and ICE are each responsible for compliance with the Privacy Act of 1974, 5 U.S.C.
9552a, DHS Privacy Act regulations, 6 C.F.R. §§ $.20-5.36, as applicable, and related system of
records notices with regard to data collection and use of information under this MOA.

I. CIVIL RIGHTS STANDARDS

Participating LEA personnel are bound by all Federal civil rights laws. regulations, and guidance
relating to non-discrimination, including the U.S. Department of Justice “Guidance for Federal
Law Enforcement Agencies Regarding the Use of Race, Ethnicity, Gender, National Origin,
Religion, Scxual Orientation, or Gender Identity,” dated December 2014. . Title VI of the Civil
Rights Act of 1964. as amended. 42 U.S.C. 2000 et seq., which prohibits discrimination based
upon race, color, or national origin (including limited English proficiency) in any program or
activity receiving Federal financial assistance. Section 504 of the Rehabilitation Act of 1973.
which prohibits discrimination based on disability and requires the LEA to provide effective
communication to individuals with disabilities, and Title I] of the Americans with Disabilities Act
of 1990, which also prohibits discrimination based on disability and requires the LEA to provide
effective communication to individuals with disabilities.

Vv. REPORTING AND DOCUMENTATION

A. COMPLAINT PROCEDURES

The complaint reporting procedure tor allegations of misconduct by participating LEA personnel,
including activities undertaken under the authority of this MOA, is included in Appendix B.

B, COMMUNICATION

The FOD (or the FOD’s management representative) and the LEA shall make every effort to meet
at least annually to ensure compliance with the terms of this MOA. When necessary, ICE and the
LEA may limit the participation of these meetings in regard to non-law enforcement personnel
The attendees will meet at locations to be agreed upon by the parties, or via teleconference. An
initial review meeting between ICE and the LEA should be held within approximately |2 months
of the MOAs operational date
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By signing this MOA, each party represents it is fully authonzed to enter into this MOA, acceptsthe terms, responsibilities, obligations, and limitations of this MOA, and agrees to be bound thereto
to the fullest extent allowed by law.

For the LEA: For ICE:

Date: _3/74/26 Date: 0/28/2026
Wg a aa

Signature: _ Signature: _\ AWA i7“ jRusséll Hou
Name: Shieley Name:

Assistant DirectorSheriffTitle: Title:

Freestone County Sheriff's Office Department of Homeland SecurityAgency: Agency:

US. Immigration and Customs Enforcement
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Additional Supervisory and Administrative Responsibilities:
The above immigration enforcement functions conducted by the participating LEA personnelwill be supervised and directed by ICE. Participating LEA personnel are not authorized toperform immigration officer functions except when working under the supervision or direction ofICE. Additional supervisory and administrative responsibilities for each entity include, but arenot limited to:

° The LEA shall provide notification to the ICE officer immediately after participating LEAie . 2 I t fa -personnel serve any warrant of arrest or warrant of removal that executes the custodialtransfer of the alien to ICE for removal purposes, In a manner mutually agreed upon by theLEA and the FOD.

* Participating LEA personnel must report all encounters with asserted or suspected claimsof US. citizenship to ICE immediately, but generally within one hour of the claim.
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APPENDIX C

PUBLIC INFORMATION POINTS OF CONTACT
Pursuant to Section V(D) of this MOA, the signatories agree to coordinate appropriate release ofinformation to the media. provide d the release has been previously approved by both the ICE

For the LEA:

Free sfoae
County Sheriff's Office

793-339-323¢
Sheri fishy, ley PCO, fre estoae Pe VF

For ICE:

Public Affairs Office
Office of Public Affairs and Intemal Communication
U.S. Department of Homeland Secunty
U.S. Immigration and Customs Enforcement Washington,DC 20536
202-732-4242

oe eghONER
~~ geet’ here, (ey

Se . A [
. 1) - "5 3OF Py .
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